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Relationships and Sex Education and Health Education Policy
[Name of the School]
Purpose of this Policy
This policy sets out a clear, adaptable framework for how Church of England schools fulfil their statutory responsibilities for Relationships Education, Relationships and Sex Education (RSE) and Health Education (RSHE), while intentionally living out the Church of England’s vision for education: Deeply Christian, Serving the Common Good.
It draws on:
· Statutory DfE guidance (July 2025, for implementation from September 2026) for RSHE; and
· Our Hope for a Flourishing Schools System (Church of England Education Office, 2024), with its emphasis on wisdom, hope, community and dignity, and on placing children and young people at the heart of all decision‑making.
· Flourishing for all: (Church of England Education Office, 2024)
This policy is designed as a model that can be adopted or adapted by Church of England maintained schools, academies and schools within multi‑academy trusts, in partnership with their diocese.  It is recommended that under the scheme of delegation, governors and trustees remain responsible for the implementation of the statutory guidance for RSHE. 

2. Statutory Context and Christian Foundations
Schools are required to have regard to statutory RSHE guidance and to meet all legal duties, including:
· Teaching Relationships Education (primary), RSE (secondary) and Health Education (all schools except independent schools);
· Publishing, consulting on and regularly reviewing an RSHE policy;
· Ensuring teaching is age‑appropriate, inclusive, factual and safeguarded;
· Aligning RSHE with safeguarding, behaviour, bereavement, equality and inclusion policies.
As Church schools, this statutory work is underpinned by a distinctive Christian understanding of human flourishing, recognising that:

· Every child is of intrinsic worth, created in the image of God and deserving of dignity, respect and love;
· Education is concerned not only with outcomes, but with the formation of character, wisdom and hope;
· Flourishing is lived out in community, never in isolation;
· Schools serve the common good, offering an inclusive welcome to pupils and families of all faiths and none.
· “All children deserve to love their childhood, finding space for play, exploration, imagination and creativity. They should be surrounded by loving relationships, structures and systems which release and enable life in all its fullness.”[footnoteRef:1] [1:  The Church of England Education Office, Our Hope for a Flourishing Schools System, page 9 [Internet], Available at Our_Hope_for_a_Flourishing_Schools_System.pdf (contentfiles.net)] 


3. Roles and Responsibilities
3.1 Multi and Single Academy Trusts and Maintained School Governing Boards
Those responsible for governance will:
· Ensure full compliance with statutory RSHE requirements across all schools;
· Approve and regularly review each school’s RSHE policy, in partnership with diocesan expectations where applicable;
· Ensure RSHE is appropriately resourced, monitored and evaluated; specifically that teaching is inclusive, adaptive and accessible to all, with high expectations of progress towards expected educational outcomes. 
· Safeguard and develop the school’s Christian ethos while meeting statutory expectations;
· Promote staff and pupil wellbeing as a foundation for flourishing;
· Hold leaders to account in ways that are wise, proportionate and compassionate, supporting growth rather than fear.
· In line with the guidance in sections 16 -21, governing bodies must ensure that they are informed regarding a parental right to withdraw. 



3.2 Senior Leaders and Headteachers
Senior leaders will:
· Lead RSHE as part of a whole‑school approach shaped by Christian vision, dignity and care; with specific reference to the guidance in Flourishing for All regarding language and approach taken.
· Ensure transparent, respectful and proactive engagement with parents and carers;
· Enable curriculum planning that is inclusive, well‑sequenced and responsive to local, community, cultural context;
· Ensure staff are trained, supported and confident to teach sensitive content safely and well; clear school agreed guidance is given specifically around how to respond to content that the school does not cover or where a pupil has been withdrawn from sex education.
· Intentionally uphold pupils’ voice, agency and dignity; enabling a safe and open culture for dialogue.
· Balance statutory accountability with a clear moral purpose that promotes long‑term flourishing for children and adults.

3.3 Teachers and School Staff
All staff will:
· Deliver RSHE in line with statutory guidance, the school’s policy and its Christian ethos;
· Create learning environments characterised by safety, respect, trust and mutual care;
· Model positive, healthy and respectful relationships;
· Follow safeguarding procedures at all times and never promise confidentiality;
· Adapt teaching to meet the needs of pupils with SEND and those who are vulnerable;
· Contribute to a culture of hope, compassion and community across school life.


At [Insert School name here] RSHE is taught ……[outline how and when it will be taught, who is responsible for the teaching of it and if you will be using any external providers]. 
The approach that the school will …[outline the school approach]…when answering questions about topics that are not age appropriate or from pupils who have been withdrawn from Sex Education. 

3.4 Pupils
Pupils are encouraged and supported to:
· Engage thoughtfully and respectfully in RSHE learning;
· Grow in skills and wisdom as well as knowledge, enabling them to make safe and caring choices;
· Treat themselves and others with dignity, kindness and respect;
· Use their voice responsibly as valued members of the school community;
· Seek help when something does not feel right for themselves or for others.
· Opportunities to discuss experiences in a safe space.

3.5 Parents and Carers
Parents and carers will:
· Be consulted meaningfully on the development and review of the RSHE policy;
· Have access to curriculum information and teaching materials on request; the RSHE Curriculum will differentiate between relationships and sex education (where sex education is taught), so that parents have clear information. Relationships education doesn’t involve explaining the detail of different forms of sexual activity but can cover sensitive topics such as sexual violence in order to keep children safe. 
· Engage in open and constructive dialogue with the school;
· Support their children’s learning through conversations at home where appropriate;
· (In Primary schools) may exercise the statutory right to request withdrawal from sex education (not relationships or health education), recognising the school’s responsibility to discuss such requests carefully and compassionately.

4. Curriculum, Safeguarding and Inclusion
· RSHE will be inclusive, lawful and consistent with the Equality Act 2010;
· Teaching will respect religious belief, including the school’s Christian foundation, while remaining factual and non‑discriminatory; Schools should be clear when they are delivering content that reflects religious belief. [footnoteRef:2]  [2:  Paragraph 74: Relationships Education, Relationships and Sex Education (RSE) and Health Education Statutory guidance for governing bodies, proprietors, head teachers, principals, senior leadership teams, and teachers July 2025] 

· Pupils with SEND will receive accessible and meaningful RSHE that supports preparation for adulthood;
· RSHE will reinforce safeguarding practice and a culture of early help, trust and listening.

5. Monitoring, Review and Diocesan Partnership
· This policy will be reviewed regularly (at least every year to ensure it is up to date with Keeping Children Safe in Education);
· Pupil, parent and staff voice will inform evaluation and improvement;
· Schools will work in partnership with their diocese and trust to ensure statutory compliance and faithful expression of Christian vision, adapted appropriately to local context.



Appendix One ~ Documents and Resources to Support Schools
This is not an exhaustive list of resources but might help with policy and practise in schools
Helpful Documents
· Statutory DfE guidance (July 2025, for implementation from September 2026) for RSHE  ~  https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
· Our Hope for a Flourishing Schools System ~ https://www.nse.org.uk/education-policy/documents-and-publications 
(Church of England Education Office, 2024), with its emphasis on wisdom, hope, community and dignity, and on placing children and young people at the heart of all decision‑making.
· Flourishing all ~ https://www.nse.org.uk/education-policy/documents-and-publications Flourishing for All provides guidance for Church schools in preventing and tackling bullying on the basis of different characteristics. Part A provides an overview of why this is so important. Part B looks specifically at HBT bullying while Part C addresses race-based bullying. Further sections to follow throughout 2025.
· KCSIE 2025 (Please be aware that this is correct at the time of writing but is likely to be updated in Sept 2026) ~ https://assets.publishing.service.gov.uk/media/68add931969253904d155860/Keeping_children_safe_in_education_from_1_September_2025.pdf
· PSHE Association ~ A video and information about the changes in the new guidance. https://pshe-association.org.uk/guidance/ks1-4/statutory-rshe

Resources
· The Difference Course ~ A course with a primary and a secondary version to support the skills to act with curiosity, be fully present and re-imagine how relationships and situations could be. https://difference.rln.global/



Appendix Two: Summary of Changes in the guidance.
· An expectation that schools take a proactive approach with parents and pupils.
· SEND and Inclusive practise expectations are woven throughout the document.
· Stronger and explicit focus on online harms and emerging technologies such as AI.
· Explicit statutory teaching about pornography harms.
· New emphasis on unethical behaviour beyond consent. 
· Substantial expansion of sexual violence and harmful sexual behaviour 
· Mandatory inclusion of the Age of Marriage Act 2023
· Clearer, more directive requirements on parental transparency
· More prescriptive guidance on withdrawal from sex education
· New statutory framing of biological sex and gender reassignment
· Expanded focus on misogyny, incel subcultures, and extremist sexual norms
· Inclusion of new health topics linked to current public health evidence, such as: Vaping and nicotine pouches, Gambling harms (including links to mental health and suicide) and Pre-conception health, pelvic floor health, and detailed menstrual/gynaecological conditions
· Explicit instruction to avoid fear-based teaching
· Financial exploitation and its impact
· Greater focus on Travel safety and Fire Safety
· Recognition of Grief, loss and bereavement and its implications.
(This list of changes is based on an AI generated comparison between the previous guidance and the most up to date guidance.) 
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